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Prezentacijas saturs

B Darba apstakli un riski Latvija (2005.—2021.) — 5 pétijumu dati;
B COVID-19 pandémijas ietekme uz darba vidi (2020.-2022.);
B Kimiskas vielas iedzivotaju ikdiena (2020.-2021.);

W |edzivotaju aptaujas rezultati un vecaku un bérnu urina noteikto pesticidu
aktivo vielu un to metabolitu skaits (biomonitoringa dati) (2020.);

m Interreg Central Baltic NURED project — Nurse Education Development
(2017.-2019.).
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Darba apstakli un riski Latvija (2005.-2021.)

m 2005. - 2007.; 2009. - 2010. ; 2012. - 2013.; 2017. - 2018.; 2019. — 2021 ;
B Nodarbinato aptauja (aptuveni 2500) — visos pétijumos;

B Darba devéju aptauja (aptuveni 1000) — visos pétijumos;

W |edzivotaju aptauja (aptuveni 1000);

B Darba aizsardzibas specialistu aptauja (aptuveni 200);

B Arodslimnieku aptauja (aptuveni 200);

B Darba devéju fokusgrupu diskusijas;

B Darba aizsardzibas fokusgrupu diskusijas.
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Article
Impact of Workplace Conflicts on Self-Reported Medically
Certified Sickness Absence in Latvia

Svetlana Laki$a I'*, Linda Matisane 1, Inese Gobina %3, Ivars Vanadzins 117, Lasma Akalova 17, Maija Eglite
and Linda Paegle !

Institute for Occupational Safety and Environmental Health, Riga Strading University, Dzirciema 16,
LV-1007 Riga, Latvia; Linda.Matisane@rsu.lv (L.M.); Ivars.vanadzins@rsu.lv (LV.);
Lasma.Akulova@rsu.lv (L.A.); Maija.Eglite@rsu.lv (M.E.); Linda.Paegle@rsu.lv (L.F.)

Department of Public Health and Epidemiology, Riga Stradins University, Kronvalda Boulevard 9,
LV-1010 Riga, Latvia; Inese Gobina@rsu.lv

¥ Institute of Public Health, Riga Strading University, Kapselu Street 23, LV-1046 Riga, Latvia

*  Correspondence: svetlana.lakisa@rsu.lv
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B Pétijuma “Darba apstakli un riski Latvija” — 4 nodarbinato aptaujas datu kopu apvienoSana
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COVID-19 pandéemijas ietekme uz darba vidi (2020.-2022.)
3.vilnis

2.vilnis
2022. gada februaris-marts

1.vilnis
2021. gada februaris-marts

2020. gada septembris-oktobris
Sniega bumbas efekts un mérkéta reklama socialajos tiklos
1240 nodarbinatie

1027 nodarbinatie
655 attalinata darba veicéji

544 attalinata darba veicéji

Respondentu vidgjais vecums
46,5+/- 11,6 (min 22, max 82)

17,7% virieSi un 82,3% sievietes

1006 nodarbinatie
437 attalinata darba veicégji

Respondentu vidéjais vecums
42,6+/- 11,4 (min 18, max 80)

29.3% virieSi un 70,7% sievietes

Respondentu vidgjais vecums
43,6 +/- 11,4 (min 19, max 80)

20,4% virieSi un 79,6% sievietes

Darba devéju un darba
aizsardzibas specialistu
fokusgrupu diskusijas
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Article
Reasons for Low Protection of Vulnerable Workers from

COVID-19—Results from the Quantitative and Qualitative
Study on Working Life in Latvia

Linda Matisane "*, Linda Paegle 1 Maija Eglite 1 Lasma Akiilova 107, Asnate Anna Linde 1, Ivars Vanadzins 1,
Iveta Mietule 2, Jelena Lonska 2 Lienite Litavniece 2, Iluta Arbidane 2('/, Sarmite Rozentile ? and Ieva Grintile 3
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AsnateAnna.Linde@rsu.lv (A.A.L.); Ivars.vanadzins@rsu.lv (I.V.)

Research Institute for Business and Social Processes, Rézekne Academy of Technologies,
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Kimiskas vielas iedzivotaju ikdiena (2020.-2021)

W [edzivotaju aptaujas dati:
» TieSsaistes aptauja ar mérkétam socialo tiklu reklamam

» 624 dalibnieki, 26,1% virieSu, 72,1% sievieSu

W |edzivotaju fokusgrupu diskusija

Darba drosibas un vides veselibas instittts
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B Ref. Ares(2022)584222 - 25/01/2022

/ \
" HBMA4EU
[ ]

, science and policy

o for a healthy future

\ / HORIZON2020 Programme

Contract No. 733032 HBM4EU

Report of the citizens’ focus groups
Deliverable Report
AD4.4
WP4 - Prioritisation and input to the annual work plan
Deadline: September 2021
Upload by Coordinator: 25 January 2022
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Biomonitoringa dati - SPECIMen pétijums

NesmidzinaSanas periods Smidzinasanas periods

februaris — marts 2020 junijs 2020

50 gimenes 50 gimenes 50 gimenes 50 gimenes
(eksponétie) (kontrole) (eksponétie) (kontrole)

0 A fEA 03 in gl A

50 bérnu urina 50 bérnu urina 50 bérnu urina 50 bérnu urina
paraugi paraugi paraugi paraugi

50 pieauguso urina ' 50 pieauguso urina 50 pieauguso urina 50 pieauguso urina
paraugi paraugi paraugi paraugi

Eiropas kopigas programmas projekts [1], projekta 5 dalibvalstis — Niderlande
(koordinators), Cehija, Spanija, Ungarija un Latvija.

[1] HBMAJ4EU - science and policy for a healthy future. https://www.hbm4eu.eu/
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RIGAS STRA_DI NA HBMAEU science and policy
UN lVEMlTATE w ) for a healthy future . - - - - o
© lise Ottenbros (RIVM/IRAS) In line with HORIZON 2020 Programme ,European Human Biomonitoring Initiative” Nr.733032-HBM4EU.

—
-
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https://www.hbm4eu.eu/

Petijuma dizains un metodes

B Ta sauktais «Hotspot» dizains - koncentréjas uz apdzivotam vietam (majsaimniecibam) tuvu
lauksaimnieciba izmantojamam platibam, kuras tiek izmantoti pesticidi (ne talak par 250m).

B Aptauja (tostarp pédéjo 24 h uztura dienasgramata).

m Jautajumi:
1. Socioekonomiskais stavoklis (alga, izglitiba, nodarboSanas, u.c.);
Veselibas un iepirkSanas paradumi (kur iepérkas, vai ir savs mazdarzins, vai taja ko audzé)

Vai mazdarzina/majas izmanto pesticidus/insekticidus;

> W N

Vai ir bijis kontakta ar majdzivniekiem/majlopiem un vai to apkopsana izmantoti kadi kopsanas
lildzekli vai anti-parazitiski preparati.

B Suspect screening («Aizdomigo vielu skrinings»), lai noteiktu pesticidus un to metabolitus cilvéka
urina paraugos.

» Kopuma identificétas 109 aktivas vielas un to metaboliti

,
B RIGAS STRADINA HBMAEU ™ ence and policy
=l UNIVERSITATE MR ) oo hey e In line with HORIZON 2020 Programme ,European Human Biomonitoring Initiative” Nr.733032-HBM4EU.



NURED (Nurse Education Development)

Kas? Praktizéjosas medicinas masas, n=432.
Visas sievietes, vid. vecums 40,5 +11,5 gadi (21 - 78 gadi), vid.
darba stazs 16,5+12,0 gadi (3 mén. - 51 gads).

Ka? « Aptauja QWC (Quality — Work — Competence )*, adaptéta
versija. Sastav no 11 jautajumu blokiem (katra 3 [idz 6
jautajumi): Goals, Management feedback, Participatory
management, Employeeship, Leadership, Efficiency,
Competence development, Work-related exhaustion, Work
climate, Organizational energy, Work intensity.

- Aptaujas tika satitas/aizpilditas elektroniski (atb. Ipatsvars
24,2%) un izdalitas izprintéta veida (atb. Ipatsvars 90.1%).

« Respondentu atlase «non-random availability sampling».

*Professor Bengt B. Arnetz developed QWC. Springlife is the sole owner and marketer of QWC. All rights belong to springlife. Springlife has had no role in analysing and interpreting these data.
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Riga Stradin$ University International Conference on Medical and Health Care Sciences
Knowledge for Use in Practice 693

TreEMATIC CONFERENCE
Public Health and Management of Health Systems

Relation between Sense of Coherence
and Work Quality Competence
among Hospital Nurses

Kristaps Circenis'; Svetlana Lakisa?;
Ph.D. Arturs Paparde?; Kristine Bite'

! Riga Stradins University, Department of Nursing and Midwifery, Latvia;
Riga Stradins University, Institute for Occupational Safety
and Environmental Health, Latvia;
*Riga Stradins University, Department of Human Physiology
and Biochemistry, Latvia

Objectives

The aim is to find out the relation between sense of coherence (SOC) scale and Quality work
competence (QWC) scale among hospital nurses.

Methods

The research was performed using two questionnaires - Sense of coherence scale (SOC)
include 3 subscales: Comprehensibility, Manageability and Meaningfulness and Quality work compe-
tence questionnaire include 11 subscales: Goals, Management feedback, Participatory management,
Employeeship, Leadership, Efficiency, Competence and development, Work-related exhaustion, Work
climate, Organizational energy and Work intensity. Nurses from different hospital departments partici-
pated in the survey (n - 159); all respondents were females. The total number of distributed question-
naires were 200, response rate 79,5%. Spearman correlation coefficient was used.

Results

We found some statistically significant correlations between Sense of Coherence scale subscales
and Quality-Work Competence questionnaire subscales.

QWC Organizational energy and Work-related exhaustion subscales correlated with SOC scales
the most.

Knowledge for Use in Practice. International
Conference on Medical and Health Care Sciences,
1-3 April 2019
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UNIVERSITATE
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&) Interreg

Central Baltic

MEDICINAS MASU =
% DARBA VIDES KVALITATES SAISTITIE FAKTORI I= ¢

Svetlana Lakisa', Ivars Vanadzin!, Kristaps Circenis?, Artlrs Paparde®
! Rigas Siradina universitate, Darba drodibas un vides veselibas institdts, Lafvija
# Rigas Stradina uni\ jtate, Sabiedrib: has un socialds 3 fakultdtes Maszi un dibu apripes katedra, Lafviia
* Rigas Stradina universitite, Medicinas fakuliates Cilveka fiziologijas un biokimijas katedra, Latvija

n?

levads. Veselibas apripes nozare ir viena no komplicétakajam nozarém darba aizsardziba, jo saistita ar daudziem specifiskiem riskiem ar limitétam
novérdanas iesp&am. Riska faktoru klasts ir |ofi plads - sakot no psihoemocionaliem, ergonomiskiem un darba organizécijas riskiem un beidzot ar
nelaimes gadijumiem un biologiskajiem riskiem. Medicinas masu darbs pé&c savas dabas ir multifunkcionals — ka arstniecibas persona, sarunu biedrs,
apkopéja, miesassargs, lietvedis. Masu darbs prasa humanu, empatisku, kompetentu un &tisku apripi, darba vidé ar iercbeZotiem resursiem un
palielinatu atbildibu. P&tjjumi pierada stresa augsto limeni medicinas masu darba un izdeg8anu darba.

Markis ir izpafit praktizsjoso medicinas masu [Materiali un metodes. Darba tiek analizéti ES Interreq Central Baltic projekta "Masu izglitibas
darba vides riska faktorus un padsajtu atbilstogi| |atfistiba” praktizéjo3o medicinas masu aptauju dati. Darba tika izmantota QWC aptauja,

QWC (Quality — Work — Competence )* aptaujas
instrumentam.

respondentu skaits n 432, visas sievietes, vidgjais vecums 40,5 11,5 gadi (21 - 78 gadi) un
vid&jais darba staZs 16,51£12,0 gadi (3 ménedi - 51 gads).

- | QWC aptauja sastav no 11 jautajumu blokiem, kur katra bloka ir 3 Iidz 6 jautajumi.
SRSl G | *Professor Bengt B. Ametz developed GWG. Springiife is the sole owner and marketer of GWG. Al nights belong fo Springlife.
Lo | Spanglife hes hed no role in snalyzing and interpreting these data.

Analizéiot vidéios riska punktus katra bloka. ka calvenie riska bloki. kuros fika sasniegta vairak ka puse no maksimala riska punktu skaita (kopéjais

192 DARBA UN VIDES VESELIBA, ARODSLIMIBAS, fektivitate un idzdallba Iémumu pienem3ana (1. attéls).
FARMACIA tas
par Darba vides riska bloki
{gja Ar darbu salsths ishums 500
. - - . . . i -
Medicinas masu darba vides kvalitates faktori ﬁ)' Patsajita e
)- Mirki san
no
Svetlana Lakisa', Ivars Vanadzins', Kristaps Circenis**, Vadiba 5.0
Artiirs Paparde** mét faktivi 500
Rigas Stradina universitdte, Latvija H{E)-_ Wzdelin 16 ol
! Darba drodibas un vides veselibas institits edli Darba atmesféra an7
2 Sabiedribas veselibas un socidlds lubkidjibas fakultdte 3 L - ————
I Mdszinibu un dzemdibu apripes katedra ainit )
o _ bag  Vdidsina asa
* Medicinas fakultdte 5
* Cilvéka fiziologijas un biokimijas katedra oir saite no vadibas e
. attistba 00
- = N : e = = B ] = “Otl 1 *
Ievads. Veselibas apriipes nozare ir viena no komplicétakajam nozarém darba aizsardziba, jo ta fala (% no maksimalé negativo punktu skaita)

saistita ar daudziem specifiskiem riskiem un ar limitétam novérdanas iesp&jam. Riska faktoru klasts
ir loti plass - sdket no psihoemociondliem, ergonomiskiem un darba organizacijas riskiem un beidzot
ar nelaimes gadijumiem un biologiskajiem riskiem. Medicinas masu darbs péc savas dabas ir multi-
funkcionals - ka arstniecibas persona, sarunu biedre, apkopéja, miesassardze un lietvede. Masu darbs
prasa humanu, empatisku, kompetentu un &tisku apriipi darba vidé ar ierobeZotiem resursiem un
palielinatu atbildibu. Pétijumi pierada stresa augsto limeni medicinas masu darba un izdegSanu darba.

Darba mérkis, materials un metodes. PEtijuma mérkis ir izptit praktizgjoio medicinas masu
darba vides riska faktorus un passajiitu atbilstodi QWC (Quality-Work-Competence) aptaujas instru-
mentam, ko izstradajis profesors Bengts Arnets (Bengt B. Arnetz) un kas ir Springlife ipaSums.

Darba tiek analizeti Eiropas Savienibas Interreg Central Baltic projekta “Masu izglitibas attistiba”
praktizéjoSo medicinas masu aptauju dati. Darba tika izmantota QWC aptauja, respondentu skaits -
432, visas si tes, vidéjais vecums 40,5 £ 11,5 gadi (21-78 gadi), vidéjais darba staZs 16,5 = 12,0 gadi
(no tris ménediem lidz 51 gadam).

Rezultati. QWC aptauja sastav no 11 jautdjumu blokiem, katra bloka ir no tris lidz seSiem jauta-
jumiem. Analizéjot vidéjos riska punktus katra bloka, ka galvenie riska bloki, kuros tika sasniegta
vairak neka puse no maksimala riska punktu skaita, ir $adi: ar darbu sai izsikums, padsajiita,
mérki, vadiba, efektivitate un lidzdaliba lémumu pienem$ana. Ar darbu saistits izsikums ir loti izteiks
medicinas masu darbd - jitas parguruas (82,4 %) un emociondli iztuk3otas (70,9%) péc darba, nogu-
rusas pat domajot par darbu (43,5%). PEd&ja menesa laika respondentes ir izjutuSas trauksmi vai nervo-
zitati (75,4 %), nemieru (75,2 %), aizkaitinamibu (71,9 %), nomaktibu (64,8 %) un griitibas koncentréties
(61,9 %), ka ari apsvérusas domu rakstit atligumu un aiziet no darba (42,0%).

Vairdk neka treddala (38,8%) aptaujato atzimé, ka nevar ietekmét mérkus, kuri tiek noteikti,

1 amile

RSU Zinatniska konference 2018.

gada 22.—-23. marta




Kopsavilkums

B Viegli pieejami |oti dazadi dati par darba vidi Latvija

B lespéjams izpétit loti Sauras nisas jautajumus

B Specifiski dati par Kimiskajam vielam musu ikdiena

W [espéja ikvienam, sakot no bakalaura lidz pieredzéjusam pétniekam
B |espéja veikt gan skérsgriezuma, gan longitudinalo datu analizi

B lespéja kombinét rezultatus no dazadiem datu avotiem
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‘ﬁ'ﬁ‘ frontiers ORIGINAL RESEARCH
. . published: 15 March 2022
in Public Health doi: ‘11;:.;3:.:']&5;‘;:+_f;:; J__l

Is It Essential for Occupational
Health and Safety Experts to Know
the English Language? Results From
Several Studies in Latvia

Linda Matisane*, Linda Paegle, Lasma Akulova, Maija Eglite and Ivars Vanadzins

Institute of Occupational Safety and Environmental Health, Riga Stradins University, Riga, Latvia

B Pétijuma “Darba apstakli un riski Latvija” — 3 darba aizsardzibas specialistu aptaujas dati

B COVID-19 1.vilna darba devéju un darba aizsardzibas specialistu fokusgrupu diskusijas
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Kontakti

M Vai jums Ir dati, kas
B Mani interesé pétit darba vidi. Ko varat piedavat?

B Linda Matisane
Darba drosSibas un vides veselibas instituts

B [Inda.matisane@rsu.lv , 29636387
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